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MBWRAMKK FOR: Deputy Director for Support 

SU&JSfS* : Office of Personnel Bepori - Week Ending 2k May 1 968 

1 * Staffing OogpleMBaat - Intelligence Directorate : The Intelligence 
Directorate Planning papers for all eos^csaenta reflecting Fiscal Tear 1969- 
Staff lag CoB^leEKut requirements ere now being reviewed to resolve prior to 
1 July 1968 ccy grade, title or organisational differences , Proposals were 
submitted on the bests of a position ceiling Increase or 18 guested. In the 
1969 budget ime induced additional posit! cm requirements io the GS- 14 and 
shove ceiling. Final action will be suspended until the 1969 budget is 
approved . 

1* Bate Increase 1 Compos 1 tors e.tsA Mechanics usder the Goremraent Printing 
Schedule {(2?R) received a rate increase of 31# In their Vr ge Schedule during 
this period, ftis amounts to approximately 8 $ which Is consistent vith other 
Increases for wage-rate employees this year end close to what it has been 
estimated that lx-bor unions — such us the Steelworkers — will secure in 
private industry this year. Qenerel Schedule (OS) employees, on the other 
hand, are scheduled to receive after 1 July en average increase of about 57 . 
(actually front 3J> to about 'J$) as authorised by the Federal Sslary Act of 19&T. 
However, this is only one-half of the increase shown by the 1967 Bureau of 
labor Statistics survey. Full comparability with the Bureau of labor Statistics 
survey of 1968 will not be achieved until July 1969 . 
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3 . Office of Special Activities Project ; Although no specific Mte hes 
been established for the c losing out of the OCA Project, all military personnel 
requisitions currently on file her® been cancelled and no further repicceaent 
actions w ill be Initiated. Affected by this close- out vill be ajpToaclnotely 
persancrl stationed various oversees locations. 

Eedaplayaoirt of personnel currently a these locations vill begin iwaeo lately 
upon receipt of official iustructiffloe from 06A officials. All military agencies 
concerned vith the procureoKrrt and processing of personnel have been alerted 
about this action. 

FxiP™ Jferasfits - lb S. Cltisgc Contract laplqfirefcB t Several questions 
teve been raised since a book diupoteh covering new fringe benefits for TJ. B. 
eitlaen contract employees v«o pouched to field stations on 2k August l *67. 

$o resolve the questions raised ve hev® prepared a second book dispatch. This 
new hook dispatch has been coordinated and is now in the hands of the printers. 

5* fflot Study : first phase of the pilot study to determine the 

feasibility of utlng Fora IX^a, "Request for Personnel Action," es the computer 
input. source for the sutooetlc®. of personnel record infora'ticn on certain 
contract personnel has been eoapleted . Bine of the 21 Form proceesec 

vlth no difficulty. Ifce 12 that did not process vill be reviewed in the near 
future to determine cruse. Representatives of the Office of Ccsputer Services 
sr® of the cpinion th* t this processing is eoiap'tihle with present programs and 
little c ddit laml programming vj.ll be nec-ssaery. This pilot study results frtrn 
the possibility of a rocaancndntion by the Deputy Director for Plans that the 
Office of Personnel aesuae responsibility for personnel statistical record- 
keeping for certain contract personnel . 
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Sev Etocrult>er baa been 

assigned to the Washington Area Recruitment Office for the post few months, 
is departing at the end of this veek for hi# assignment Field Recruiter for 
Regie® Ko. 10 consisting of Ikmisians, Mississippi, Arkansas, Western Ten- 
nessee, Florida. Panhandle, and Southern Alabama, 

T* 8w«Bter interns : Attached is a "Score Card" prepared by Mr.|mHH| 
concerning the SuBsasr Intern Progress. 



Robert B. Wattles 
Director of Personnel 
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D/Per s Subj Pile 
D/Pers Chrono 

Hr (27 May 68) 
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SURVEY OF 1968 SUMMER 

INTERNS IN 


IMAGERY ANALYSIS SERVICE AND 


NATIONAL PHOTOGRAPHIC INTERPRETATION CENTER 


IAS 

NPIC 


• 

1 

New Applications 

3 

38 

Returnees 

3 

0 * 

New EOD ' s 

1 

16 

Total in 1968 Program 

~T 

T5 

Reasons for non-acceptance: 

Another joh 

7 


Did not return PHS 

3 


Not up to our standards 

5 


Shifted to full-time 

l 


Too late 

6 



*0ut of 5 1967 Interns, 1 is coming to Technical Services 
Division full time, 2 have accepted full-time offers from NPIC 
and 1 is still considering such an offer. 

Universities Represented ; 22 

East Michigan University - 1 EOD 
University of Illinois - 4 
Harvard 

University of Maryland - 2 

Newark College of Engineering - 5 

Old Dominion College - 1 

Rochester Institute of Technology - 3 

Tufts - 1 

Cornell - 1 

North Carolina State - 1 
Massachusetts Institute of Technology 
Cooper Union 

University of South Florida 
Harvey- Mudd 
Stephen F. Austin 


SECRET 
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University of Pittsburgh 
Jersey City State 
Rutgers 

University of California - Berkeley 
West Kentucky 
University of Kentucky 
Dartmouth 


In addition, 57 physics students answered 
a notice about our program in an issuance from 
the American Institute of Physics on summer 
employment- -all too late. 


_ SECRET 
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SURVEY OF 1968 SUMMER INTERNS 
IN AREA STUDIES 


New Applications Received: 4l 

Returnees 5 

New EOD’s 11 

Total for 19&8 l£ 


Reasons for non-acceptance: 

PHS's not returned 7 
Fear of jeopardizing a Grant 2 
Other job 2 
Not up to our standards 25 
Too late 2 
Security and Medical 2 
Military Service 1 


Universities Represented : 25 

University of Minnesota 
University of North Carolina - 1 EOD 
Harvard - 1 
Rutgers 

University of Virginia - 1 
University of South Carolina - 1 
Fletcher School/Tufts - 1 
Northwestern - 1 
University of Pittsburg 
University of Kentucky 
Princeton 

University of Michigan 
George Washington University 
Cornell 

University of Texas 
MIT 

West Michigan University - 1 
Georgetown University - 1 
University of Illinois 
Hunter College 
Syracuse University - 1 
Ohio State University 
University of Washington - 1 
University of Indiana 
Bates 
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